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Wave 2: Mobile/Cloud
~2.32B Annually
B m

Connecting People
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Wave 3: Internet of Things
508 by 2020*
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Jobs will be transformed by digitalisation
/ and structural changes

Some estimates based suggest that aimost half of
all jobs in advanced economies are at risk of
automation

OECD evidence suggests that on average only 9%
of jobs are at risk of being completely automated.

But another 30% will undergo a major retooling,
involve new tasks and require different skills.
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replacing tasks. It's not about working for robots but

working with robots
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[http://reports.weforum.org/future-of-jobs-2016]
[https://www.weforum.org/whitepapers]
[WEF_Future of Jobs.pdf —10 MB]
[WEF_FOJ_Executive_Summary_Jobs.pdf — 1.7 MB]
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[Davos-2017-Preparing-for-the-Fourth-Industrial-Revolution.mp4 — 60 min]
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[Wiki-Book-Baseline-Key-Personal-Skills-of-the-Future.pdf — 3 MB] Daniel
compiled a simple Wikipedia book with a list of the key personal skills that we
can consider.

[Wiki-Book-4th-Industrial-Revolution-2017-04-20.pdf — 7 MB] Daniel
compiled a simple book with a list of the big technologies that are driving this
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[Burtch-Works-Study Data-Scientists-2016-final.pdf — 642 KB] Annual
Report on Data Scientists jobs and salaries.
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[How-the-future-of-work-is-not-Jobs-Rudy-Karsan-TEDxCalgary.mp4 — 12
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TEDxLA.mp4 — 19 min]
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[Never-underestimate-the-power-of-grit-Assia-Grazioli-Venier-
TEDXLUISS.mp4 — 14 min]

[Re-imagining-the-Future-of-Work-Sally-Thornton-
TEDxLosGatosHighSchool.mp4 — 14 min]

[Richard-St-John-2005-8-keys-to-success.mp4 — 3.3 min] Simple, short talk
with a quick look at the top 8 keys to success from his study of 500 people. This
TED Talk got 10 million views.

[Rita Colwell - Director of the National Science Foundation - The Emerging
Science of Learning — YouTube Video]

[School of Life-Carol Dweck On Being Perfect — YouTube]

[Smart-Technology-is-Making-us-Dumb-1Q2-Debate — YouTube]

[Social Impact of Internet of Things (IoT) - by Ahsan Zaman - Oxford
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[TEDxTeen-Why-i-Dont-Use-A-Smart-Phone-Ann-Makosinski.mp4 — 12 min]
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[Tony-Robbins-why-we-do-what-we-do-2006.mp4 — 21 min] Anthony
Robbins is a world leader on personal development, change and motivation. This
TED Talk got 19 million views.

[What-happens-when-our-computers-get-smarter-than-we-are-Nick-
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